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MEMORANDUM OF UNDERSTANDING
BETWEEN
THE CITY OF SALINAS
AND _
BLUE COLLAR UNIT
THE SERVICE EMPLOYEE'S INTERNATIONAL UNION, LOCAL 521

SECTION 1 - PREAMBLE

This Memorandum of Understanding is entered into by the City of Salinas (hereafter referred to as
the City) and the Service Employee's International Union, Local 521 (hereinafter referred to as the
Union). Employee defined for the purpose of this Memorandum of Understanding shall mean all
regular personnel in Job Classifications found in Appendix A attached hereto. This Memorandum of
Understanding is subject to Sections 3500-3510 of the Government Code of the State of California
otherwise known as the "MMB" Act; the City of Salinas Charter, and Municipal Code.

SECTION 2 - NO ABROGATION OF RIGHTS

The parties acknowledge that the City rights and employee rights as indicated under Chapter 25,
Section 31 and 32, and all applicable State or Mimicipal laws, the City Personnel Rules and
Regulations, and the rights of the City Council are neither abrogated nor made subject to the meet
and confer process by the adoption of this Memorandum of Understanding. Further, the City and
City management reserves all the rights, powers and authority customarily exercised by management
except as otherwise specifically designated or modified by express provisions of this Memorandum

of Understanding.
SECTION 3 - PAST PRACTICES

The parties agree that this Memorandum of Understanding supersedes any past practice covered by
this Memorandum of Understanding but does not affect any other written Agreement agreed to by
the parties not addressed in this Memorandum of Understanding. Such prior written Agreements
shall continue in full force unless they no longer apply.

SECTION 4 - NO DISCRIMINATION

The City and the Union will cooperate in pursuing a policy of -no discrimination and affirmative
action.

A regular employee in this unit shall have the right to form, join and participate in the activities of
employee organizations of the employee's own choosing for the purpose of representation on all
matters of employer-employee relations including wages, hours, and other terms and conditions of
employment. No such employee shall be interfered with, restrained, coerced or discriminated against
by the City or the Union because of his/her exercise of the rights established by law.



SECTION 5 - RECOGNITION MATTERS

A.

B.

Recognition

Pursuant to Section 3500-3510 of the Government Code of the State of California, and
Chapter 25, Section 37 of the Salinas Municipal Code, the City has certified the Union as the
recognized employee organization of the representing unit consisting of full time regular
employees filling classes found in Appendix A.

The Union has been recognized pursuant to the provisions and limitations of Government
code Section 3500 through 3510 and the City Ordinance No. 2000 and ResolutionNo. 12542
as the recognized employee organization for the bargaining unit assigned to certain
classifications designated in Appendix A.

The Union shall have the right to represent said employees in all matters relating to

—employment conditions-andemployer-empleyeetelations;including but not limited to wages,

hours and other terms and conditions of employment.
Agency Shop/Fee |
1. Employee Rights
a. The City and the Union recognize the right of an employee to form, join and
participate in lawful activities of an employee organization and the equal

alternative right of an employee to refuse to form, join and participate in an
employee organization. - Neither party shall exert pressure upon or

discriminate against an employee in the exercise of either of these alternative .

rights.

b. Accordingly, membership in a Union shall not be compulsory. An employee
has the right to choose either to become a Union member or to refrain from
becoming a Union member.

However, in an Agency shop, if an employee chooses to refrain from
becoming a Union member, such employee must pay the Union a fee for
representation services (hereinafter termed "Agency Fee") unless exempted
pursuant to Subsection 4g, hereinbelow.

2. Employees Right to Electidn to Cancel "Agency Fee". (Hereinafter termed ""Agency
Fee' Cancellation Election")

a. The employees have the right to an election by secfet ballot on the question of
canceling an "Agency Fee" as a condition of employment pursuant to the
following conditions:

(1)  Pre-Election Conditions
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Presentation to the City Manager of a petition, titled "Petition
to Cancel Agency Shop", signed by at least thirty percent
(30%) of the employees eligible to vote in the "Agency Shop”
Cancellation Election within thirty (30) calendar days prior to
presentation of such petition to the City Manager, and

Verification by a State Mediation and Conciliation Service
representative of the validity of such petition.

(2)  Election Conditions

(a)

(©

The "Agency Shop" Cancellation Election shall be conducted,
and the results thereof be certified, pursuant to rules and
regulations of the State Mediation and Conciliation Service.

However-at leastfifty-per cent (50%) plus ene(T) employee |
of all employees in this unit who have no supervisory or
confidential responsibility vote in the election, and

At least fifty percent (50%) plus one (1) of those voting vote
to cancel the "Agency Shop".

3)  Post-Election Conditions

)

(b)

(c)

If all the conditions set forth in Subsection 3a hereinabove are
met and a State Mediation and Conciliation Service
representative certifies such in writing to the City Manager,
the City shall cancel "Agency Fee" deductions on the first
(1st) payday which is at least thirty (30) calendar days after
the date of receipt of written certification by the State
Mediation and Conciliation Service representative to the City
Manager, and the City and Union rights and responsibilities as
to voluntary Union membership shall revert back to those set
forth in Subsection C hereinbelow.

If all the conditions set forth in Subsection 3a herein above -
are not met:

i. The State Mediation and Conciliation Service
representative shall so certify in writing to the City
‘Manager, and

ii. The City shall continue "Agency Fee" deductions
pursuant to this Section B.

There shall be no more than one (1) "Agency Fee"
Cancellation Election in any twelve (12) month period.
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Administrative Provisions For Agency Fee

Each employee in the bargaining unit shall contribute to the cost of administration of
this MOU by the Union and for the representation of workers in the bargaining unit
by the Union. As a condition of employment, all employees shall pay either Union
membership dues or an equivalent service fee. Such payments shall be made by
payroll deduction only. New employees shall authorize either Union membership
dues or an equivalent service fee within thirty days of date of hire.

Any employee subject to this section who is a member of a bona fide religion, body,
or sect, which has historically held conscientious objections to joining or financially
supporting an employee organization shall upon verification of active membershipin

“such a religious body satisfactory to the Union be permitted to make a charitable
contribution equal to Union dues to a non-religious, non-labor charitable fund exempt
from taxation under IRS Code 501.c.3 that has been confirmed a s a non-profit by the
made by regular payroll deduction or by proof of payment to one of the Union
confirmed charities to the City on 2 monthly basis.

The City shall deduct Union membership dues and other payroll deductions agreed
upon by the Union and the City from the monthly pay of employees.

The service fee shall be automatically deducted for those non-exempt employees who
fail to comply with the agency shop provision within the time limits prescribed. The
City shall remit such amount to the Union in a timely manner, with the exception of
charitable contributions that shall be remitted to the appropriate organization.

Management, supervisory, and confidential employees shall be exempt from the
provisions of agency shop.

City Rights and Responsibilities

a. The City's-sole and exclusive responsibilities pursuant to this Section are
limited to:

(1)  Notifying an employee who has failed to comply with the provisions
of this Section that, as a condition of employment, the employee must
either become a Union member, pay an "Agency Fee" either through
voluntary or involuntary deductions, or qualify and establish an
exempt status, and

(2)  Making payroll deductions pursuant to Subsections 4, hereinabove.

b. Notwithstanding any other provision in this Section to the contrary, under no
circumstance shall the City be required to discharge or discipline an
employee for failure to fulfill the employee's obligation to pay an "Agency
Fee".
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6.

Hold Harmless

The Union agrees to indemnify, hold harmiess and defend the City and its officers,
employees and agents against all claims, proceedings, actions, and liability arising,
directly or indirectly, out of any actions taken or not taken by or on behalf of the City
pursuant to Section 5B (Agency Shop/Fee) provisions.

Financial Documentation by Union
The Union shall provide the financial documentation described in Government Code

Section 3502.5(d) to the City within sixty days after the end of the Union’s fiscal
year.

C. Voluntary Union Membership

1.

This Subsection shall be in effect only when Subsection B hereinabove is not in
effect.

Maintenance of Membership

All Union members who have authorized payroll deductions for payment of Union
dues prior to the effective date of this Memorandum of Understanding, and all Union
members who establish dues payroll deductions during the term of this Memorandum
of Understanding, shall remain members of the Umon throughout the life of the
Memorandum of Understanding, provided that Union members on payroll deduction
may terminate their authorization for deduction of the Union dues by giving written
notice to the City Finance Department during the 1st ten (10) working days of the
month of June of each year. The City shall promptly forward a copy of the letter of
revocation to the Union.

The Union agrees to indemnify, defend and hold the City of Salinas harmless due to
the implementation and enforcement of this section.
Dues Collection

The City agrees to continue to allow dues and other mutually agreed upon payroll
deductions to be deducted from the pay of employees who voluntarily authorized
such deductions in writing on a form provided by the Union and approved by the
City. Such deductions shall be made in a lump sum on a monthly basis and shall be
soremitted to the Union. The City may from time to time adopt rules and regulations
relating to administration of this dues collection provision. The City shall not deny
consent for reasonable payroll deductions, nor shall Union unreasonably request
payroll deductions.



The Union shall indemnify and defend and hold the City of Salinas harmless against
any claims made and against any suit instituted against the City of Salinas on account
of collection of Union dues and other mutually agreed upon payroll deductions. In
addition, the Union shall refund to the City of Salinas any amounts paid to it in error
upon presentation of supporting evidence.

Union Access

The City agrees to allow an official business representative of the Union to visit City
facilities provided that such visit does not in any manner interfere with the City's business or

operations; the representative has given advance notice of the visit and the purpose of such.

visit; and has received authorization for such visit from the appropriate City management
personnel.

Union Representation

The City agrees to provide for released time for up to four (4) official representatives of the
Union for the sole purpose of meeting and conferring with representatives of the City.

Notice of Represented Employees

The City shall provide the Union with the names and classifications of all represented
employees. This information may be provided semiannually upon written request to the
Human Resources Officer.

When a person is hired in one of the Job Classifications represented by the Union, the City
shall notify that person that the Union is the recognized employee organization and
represents the Unit in employment relationships with the City.

Stewards

The Union shall be authorized to designate four (4) stewards for the limited purpose of the
processing and investigating of grievances and in this connection the stewards shall be
allowed a reasonable amount of paid time off for this purpose as long as there is no
disruption of work.

A steward must first obtain permission through the stewards immediate supervisor or normal
supervisory channels before leaving their work or work location. This provision shall be
limited to periods of regular hours and excepted from any other times including, but not
limited to, overtime. It is further agreed that the City shall not pay stewards for time spent in
handling grievances when they are not regularly schedulied to work. Stewards may use City
fax machines and telephones for purposes of contract admiristration as described in this
section.

The Union shall notify the City in writing of the individuals selected as soon as possible.
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Public Documents

The City shall provide a copy of documents and other public materials relating to matters
within the scope of representation to the Union upon request. Such materials, including the
annual budget, shall be provided free of charge.

Use of Bulletin Boards
The Union may use portions of City bulletin boards under the following conditions:

1. Bulletin boards may be used solely for the purpose of posting or distributing notices
or announcements for such things as social events, recreational events, Union
meetings, results of Union elections and reports of Union minutes.

2. All materials must identify the Union.

3. Maternals which the Department Director considers objectionable will be removed,;
provided, however, the Department Director shall first discuss this removal with the
Municipal Employee Relations Officer or his/her designee.

4. The City reserves the right to determine where bulletin boards shall be placed and
what portion of the bulletin boards are to be allocated to Union materials.

Union Orientation

The City shall allow Union representatives fifteen (15) minutes of the agenda during city-
wide scheduled new employee orientation programs to provide information regarding the
benefits and obligations of Union membership. Current employees transferring into a
position represented by this Union shall be authorized to attend this portion of the new
employee orientation. The Union representative shall not make any comments that malign
the City, its employees or officials.

Advance Notice

The City will provide written notice to, and upon request, meet and confer with the Union at
least fourteen (14) calendar days prior to implementation of revised job descriptions for those

- positions represented by SEIU Blue Collar.

Whenever the City changes personnel rules or personnel policies, or issues new personnel
rules or new personnel policies, the Union will be given written notice at least fourteen (14)
calendar days, absent emergency, before the effective date of the rule or policy. This notice
is provided in order that the Union may meet and confer with the City before the rule or
policy becomes effective, if the Union so requests.



SECTION 6 - PAY RATES AND PRACTICES

A.

Wages

. Monthly salaries of classifications represented by this Association shall be increased as

follows:

Four percent (4%) or eight (8) ranges on the salary schedule effective with the payroll
inclusive of December 1, 2011.

Four percent (4%) or eight (8) ranges on the salary schedule effective with the payroll
inclusive of January 1, 2013.

Effective January 20, 2004, the existing salary/benefit differential between SEIU personnel
and other non-public safety employees will not be reduced over the period of the agreement.

Work Schedule

Effective July 1, 2009 the City will implement awork schedule change from an 80 hour pay
period to a 72 hour pay period. The SEIU Blue Collar employees will work eight (8) hour.
days and the furlough program will consist of one day off per pay period on either a Friday
or Monday. The day off will be at the discretion of the Department Director based on the

" needs of the Department. The Parks and Facilities Divisions will work eight (8) hour days

and the furlough program will consist of one day off per pay period that will be scheduled
with their supervisor and approved by the Department Director. For Parks and Facilities
Divisions, the furlough day will be at the end or beginning of their work week.

This schedule will remain in effect as determined by the City of Salinas. While this work
schedule is in effect, members of this bargaining unit will receive compensatory increases
provided to other employee groups. This provision excludes compensatory increases that
are already contracted with other groups, restoration of benefits previously surrendered by
other groups, and increases that are mandated through binding arbitration. For purposes of
health and welfare benefits, a 72 hour pay period will be considered full-time employment
and qualify for benefits under section 7.

Flexible Compensation Plan

1. A regular employee in this unit shall receive a Flexible Compensation Plan equal to a
total of four percent (4%) of the employee's base salary, which may, subject to
administrative direction, be used for employee health insurance premiums, additional

life insurance, deferred compensation, flexible leave, or cash.

2. The Flexible Compensation Plan is subject to IRS rules and regulations.
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Bilingual Pay

A premium pay of five percent (5%) of base salary shall be paid to an employee assigned by
management to speak and use a language other than English in the course of the employee's
duties. This section is subject to administrative direction. Reference Administrative
Memorandum 89-03.

Special Assignment Pay

The City has established two categories of special assignment pay to replace the single
category previously known as "working out of class”. Reference Administrative
Memorandum 92-01.

1. Special Assignment Pay While Working OQut of Class. Anemployee who is assigned
by the Department Director to perform a majority of the duties of a higher
-elassification shall Téceéivea ten-percent (10%6) Special Assignment Pay. Suchpay
shall start on the first day of assignment and be based on the employee's established
salary. Requests for Special Assignment, Out of Class Pay must be submitted within -
the pay period in which the special assignment was worked. The determination of
special assignment pay is at the discretion of the Department Director or designee.
Positions below the classification of the employee performing a Special Assignment,
shall not be assumed to be entitled to automatic “Special A ssignment Pay” without
prior approval of the Department Director. All maintenance service classifications,
represented by SEIU Blue Collar shall be eligible for consideration for individual
Special Assignment Pay with the prior approval of the Department Director.

2. Special Assignment Pay While Performing Additional Responsibilities. An
employee who is assigned by the Department Director a significant increasé in duties
and responsibility in his/her classification may receive a ten percent (10%) special
assignment pay. Such pay is authorized on recommendation of the Department
Director with approval of the City Manager. It may be paid for special assignments
of not less than two (2) weeks nor more than three (3) months duration. The City
Manager may approve additional special assignment pay beyond three (3) months for
exceptionally difficult long-range assignments.

On-Call Pay

Effective with the first full pay period in January 2008, the City shall provide compensation
at the flat rate of three hundred fifty dollars ($350) for the two (2) week period that an
employee is assigned to be on an "on call status” and is expected to be available for work.
Effective with the first full pay period in January 2009, on-call pay shall be increased to four
hundred dollars ($400). Effective with the first full pay period in January 2010, on-call pay
shall be increased to four hundred fifty ($450).  On call personnel will be selected
preferably from volunteers.



Selection will be made by the section supervisor. Such selection is subject to the approval of
the Department Director or designate. Such compensation shall not be included in any
overtime calculations per FLSA. Personnel selected must, in the opinion of the supervisor,
be qualified to perform all emergency tasks required. In the event there is not a sufficient
number of volunteers, qualified employees will be selected generally by rank and seniority,
more junicr employees selected first. Selected employees will remain on call for a period of
two (2) weeks; such period to coincide as nearly as possible with that of a bi-weekly pay
period. On call assignments shall be rotated by seniority among qualified workers in each
section that requires workers to remain on call. Departments may adopt rules and procedures
implementing on call policy.

Differentials

An employee assigned by management to perform specific duties as established by
management shall receive additional compensation as follows:

1. chipper operation - 5% (non-forestry division personnel only)
2. ball field light maintenance -$5.00/hour

3. tree trimming - 5% (iree trimming is understood to mean while using an aerial lift
and pneumatic or hydraulic pruners in the trimming of trees over ten (10) feet in

height).
The premium pay shall be for all hours actually assigned.
Night Shift Differential

A five percent (5%) shift differential will be paid to unit employees who are assigned to work
a shift in which the employee is on-duty between midnight and 2:00 AM. Being on-duty
includes those employees whose shift either ends or begins between midnight and 2:00 AM.
No shift differential will be paid for overtime hours worked.

U.S.A. Electrical Differential

All employees outside of the Facilities Maintenance Group who are assigned to pei'fdnn
U.S.A. electrical markings, which is beyond the scope of their classification, shall receive a
five percent (5%) differential on an hourly basis for any and all hours while sc assigned and
- actually worked.

Premium Pay

The City will provide a 10% premium pay for the position of City Advisor to the California

Conservation Corps. This is a rotating assignment, subject to the discretion of the
Department Director.

10
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K. No Pyramiding
Compensation shall not be paid for more than one differential for the same hours and/or shift.
L. Longevity Pay

Effective with the payroll inclusive of January 1, 2008, employees who have attained twenty
(20) years of regular service with the City of Salinas shall permanently receive a longevity
pay incentive of an additional five percent (5%) base salary in recognition of their time in
service.

M. Commercial Driver’s License Differential

All employees who hold a valid California Commercial Driver’s License Class A or Class B
shall reeetve an additienal three percent (3%) base salary. Any emptoyee’s lossof a valid—
Commercial Driver’s License will result in an automatic reduction in pay of this three
percent (3%) differential.

N. Direct Deposit

The City shall use its best efforts to implement a direct payroll deposit program with local
financial institutions assuming the program can be implemented at no cost to the City.

SECTION 7 - BENEFITS
A, Health, Dental, and Vision Plan
1. Premiums

a. The City will pay the full amount of premiums for PERSChoice health,
dental and vision plan for employee and eligible dependents for full time
employees (40 hours per week).

b. The City will pay the full amount of premiums for PERSChoice health,
dental and vision plan for the employee only for employees working in full-
time positions who request and are granted the ability to work less than full
time hours (40 hours per week).

c. The City will pay the full émount of premiums for PERSChoice health,

dental and vision plan for the employee only for employees working in
budgeted permanent part-time positions.

11



2. Premiums for Employee on Disability Leave

The City shall pay the City's portion of the heaith insurance premium for up to one
(1) year for an employee who is on approved medical leave without pay status for
either work-related or personal injury or illness provided that the employee continues
to pay the employee's portion (employee only, employee plus one dependent, or
employee plus family category prior to injury or illness) of the health insurance
premium.

3.  Retiree Participation

A retiring employee shall be eligible for participation in the City’s current insurance
program with premium paid by the retiree and benefits as established by the plan.

4. Safety Eyewear

The City shall provide, on an annual basis, prescription safety eyeglass protection to
all unit members on the urban forestry tree trimming crews, wastewater crews, and
fleet equipment maintenance shops as individuals may require. Additionally,
individual unit members outside of these specific classifications as listed above, may
also be eligible for this benefit subject to the determination of the City. The City will
also determine the type of frame to be used as the standard issue.

Biennial Physical Examination

The City shall provide a regular employee in this unit with a physical examination for
preventative health measures. The employee shall be eligible for the first such physical
twenty-four (24) months from the date of regular hire and every twenty-four (24) months
thereafter while he or she remains in regular employ. Employees forty (40) years of age and
older shall be eligible for physical examination every eighteen (18) months.

The City will pay for usual and customary costs for the biennial office exam and for the
normal associated lab work as outlined in the biennial medical exam form for the employee's
occupation.

Additional testing or examinations resulting from abnormal findings from any physical exam
may be submitted by the employee to the employee's medical benefits plan or through the
Worker's Compensation process, whichever is appropriate. When the employee is in an
occupation requiring additional testing or examination because of legislation or a
determination by a court of competent jurisdiction, the City will pay for usual and customary
costs of such testing/ examination.

Long Term Disability

The City shall contribute to the City sponsored Long Term Disability Plan the full cost of the
60% - no maximum monthly benefit.

12
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F.

Life Insurance

The City shall provide $50,000 of term life insurance for each regular employee represented
in this unit. : _

Uniform Allowance

Blue Collar unit employees wall have the following bptions for their uniform allowance that
will be approved by the majority of the Unit by December 31, 2000.

1. Uniform, pants and shirts, will be provided by the City at no cost to the Unit
employees. The current allowance of $250 per calendar year will be eliminated.

2. Uniform, shirts only, will be provided by the City at no cost to the Unit employees.
The current allowance of $250 per calendar year will be eliminated.

3. The City shall pay a uniform allowance of three hundred dollars ($300) per calendar
year (effective January 1, 2008) to each employee in the classification that is listed on
the Human Resource Officer’s list of authorized classifications. This allowance shall
be used for the purchase of five (5) uniform shirts approved by the employee’s
department.

‘The City shall pay a footwear allowance of two hundred fifty dollars ($250) per calendar year
to each employee in a classification that is listed on the Human Resources Officer’s list of
authorized classifications, to be used for purchase of footwear approved by the department.

Payment to be made on a pro rata annual basis for terminating employees. Employees on
original probation become eligible for payment after successful completion of probation. Pro
rata payment shall be made retroactive for the full period of employment. Upon unsuccessful
completion of probation, no payment shall be made.

—Tuition Assistance

An employee shall be allowed up to one thousand dollars ($1000) per calendar year for
tuition and books on a reimbursement basis upon successful completion of an approved (by
the Department Director and the Human Resources Officer) course of study and/or individual
courses. Eligible courses are defined as costs for classes which meet the following criteria:

Approval is obtained prior to attending class

Are directly related to an employee's job duties

May be related to a City promotional opportunity

Receive college units, CEU credit, or are presented by abona fide, recognized firm or
training institution with direct knowledge of an experience in the curriculum offered
For which class and study time are outside of the employee's work hours

For which successful completion (academic grade of C or better or a certificate of
completion) is provided.

13



Reimbursement will_ not be made without such documentation.

Reimbursement for training classes, seminars and workshops which are not part of an
academic course of study is limited to the cost of registration: only. Expenses for lodging,
meals, trave] and other related expenses are not reimbursable under this program. Expenses
for books, class fees, and/or class supplies for college classes which are part of an approved
academic course of study will be eligible for reimbursement under this program.

Retirement Benefit

Effective the term of this agreement, employees covered by the PERS retirement program
shall pay two and one-half (2 12) percent of salary as the “employee-paid” contribution to the
retirement program. The City will contribute four and one-half (4-1/2%) percent of the
employee retirement contribution. Employees in New York Life Retirement will make no
employee contribution.

Effective June 1, 2001, employees enrolled in the New York Life Retirement Pro gram are
eligible fore retirement calculation based upon the single highest year of earnings.

Effective June 1, 2001 , employees enrolled in PERS retirement are eligible for two percent
(2%) at age55. Retirement calculation will be based upon the single highest year of eamnings.

Employees who may become a part of this bargaining unit who participate in the ICMA
program for retirement purposes, the City's contribution for ICMA retirement program shall
be equal to the City's contribution to the NYL Retirement program. Employees participating
in the ICMA program for retirement purposes shall contribute an amount equal to that
contributed by participants in the New York Life Retirement Program as an employee
contribution.

Physical Fitness/Wellness Program

1. The City will provide fifty percent (50%) reimbursement to employees for actual
costs of participation in health club memberships for employee, subject to the
following conditions:

» Health clubs must be in the City of Salinas

¢ Reimbursement shall not exceed $500 per calendar year, per employee

» Reimbursement shall be made once a year during the month of June and
requires submission of actual receipts

2. Employees not participating in the reimbursement program are eligible for a
voluntary physical fitness incentive program. Employees must achieve a passing
score on the City of Salinas Fitness Assessment Program, administered through
Hartnell College in July of each year. Payment of the fitness premium shall be made
within thirty (30) days of the last testing as follows:

14
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Employees achieving Level 4 - $ 500 fitness premium
Employees achieving Level 5 - $ 750 fitness premium
Employees achieving Level 6 - $1000 fitness premium

The City will use its best efforts to work with Hartnell College to change the annual
testing date to later in the Calendar Year.

Retiree Health Savings Account

City and Union shall review alternatives for the provision of an employee funded Reﬁree
Health Savings Plan. City shall institute a qualified plan for the Union if requested to do so.
The City shall not participate financially in any funding of the Plan.

Early Retirement Incentive

Twenty-four (24) months of health insurance, with premium paid by the City, will be
provided to any member who qualifies for a normal or early retirement, as defined by the
retirement plan, and elects to retire prior to January 31, 2010. The maximum health
insurance (to include medical, dental and vision) payment amount available will be
PERSChoice at employee +1 dependent.

SECTION 8 - LEAVE PROVISIONS

A.

Holidays (8 hours per day)

1. Fixed Holidays - Date
New Year's Day January 1
Martin Luther King Jr. Third Monday in January
Lincoln's Birthday February 12
President's Day Third Monday in February
Memorial Day . : Last Monday in May
Independence Day. July 4th
Labor Day First Monday in September
Veterans Day November 11
Thanksgiving Day Fourth Thursday in November
Friday after Thanksgiving Day after Thanksgiving
Christmas Eve December 24
Christmas Day December 25

2. Two (2) floating holidays per calendar year.

3. Every day appointed by the President or Governor for a public day of mourning,
thanksgiving, or holiday, when ratified by the Mayor or the Salinas City Council.
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Annual Leave

Annual Leave shall be as provided in Section 11.3 of the February 1, 1988 edition, as
amended, of the Personnel Rules and Regulations. Benefit is calculated at 8-hour day.

1st through 5th year
6th through 10th year
11th through 15th year
16th through 17th year
18th through 19th year
20th through 24th year
25th through retirement

22 days per year
27 days per year
29 days per year
30 days per year
31 days per year
32 days per year
33 days per year

6.77 hours/pay period
8.31 hours/pay period
8.92 hours/pay period
9.23 hours/pay period
9.54 hours/pay period
9.85 hours/pay period
10.15 hours/pay period

Employees represented by S.ELU. Blue Collar unit are eligible for the Annual Leave
Buyback Program provided for in Section 11.3.F of the City Personnel Rules and

Regulations.
Sick Leave

1. Definition

Sick leave may be granted to an employee in order to care for an immediate family
member (as defined in the Personnel Rules and Regulations in the event of a serious
illness). A Department Director may require a doctor's certificate for any claim of
such sick leave at his or her discretion.

2. Retirement Payoff of Unused Sick Leave

A retiring employee is entitled to receive payment for twenty percent (20%) of the
employee's accumulated sick leave balance upon normal (not early or disability)
retirement or ten percent {10%) for other than a normal retirement. Payments will be
made at the employee's established hourly rate of pay.

Bereavement Leave

Employees represented by the Union shall be entitled to four (4) days of leave with pay for
the death in the family. Up to five (5) days of leave with pay may be authorized to an
employee who travels out of the state to attend the funeral of the deceased family member.
All provisions of the Personnel Rules and Regulations regarding Bereavement Leave
(Section 11.8) shall apply. Registered Domestic Partners will be recognized. Family

member includes:

Husband
Wife
Father
Mother

Mother-in-Law
Father-in-Law
Sister-in-Law
Brother-in-Law
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Step Brother/Sister
Step-Mother
Step-Father
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Child Legal Guardian Step-Mother-in-Law

Brother Sister Step-Father-in-Law
Grandparent Grandchild Aunt

: Uncle
Family & Medical Leave

In accordance with the California Family Rights Act and the Federal Family and Medical
Leave Act, the City of Salinas Family & Medical leave Policy is detailed in the
Administrative Memorandum 94-1, effective February 1, 1994.

SECTION 9 - WORKING CONDITIONS

A.

Grievance Procedure

The Grievance/Disciplinary Action Appeal Procedure for employees in this unit is set forth
firthe Personnel Rules and Reguiations. No employee shallsuffer rétaliation resultant from
use of this Procedure.

The Grievance/Disciplinary Action Appeal process shall be amended so that the Grievance
Board shall be composed of one (1) representative selected by the City and one (1)
representative selected by the Union. The third (3™) member of the Board shall be selected
by the two seated grievance board members from a list of seven arbitrators provided by the
State Mediation and Conciliation Service. In the altemative, the grievance board may direct
the parties to select the third (3"*) member arbitrator by alternately striking names from the
list provided by CSMCS. All costs associated with the services of the third (3™) member
shall be shared equally by the City and the employee. This process will be in place upon
amendment of Salinas City Code Section 25.43, but not later than April 1, 1999.

Performance Evaluations

An employee who does not agree with the overall rating which he/she receives on his/her
written_performance evaluation shall discuss and attempt to resolve the differences with
his/her immediate supervisor.

If discussion with his/her immediate supervisor does not result in resolution of the
differences, the employee may file a written request to meet with the next level of
management. Said request shall state the unresolved issues and the specific changes in the
written performance evaluation which the employee is seeking. The appropriate manager
shall meet with the employee to discuss the unresolved issues.

If the issues are not resolved to the employee's satisfaction following discussion with the
appropriate manager, the employee may within ten (10) working days file a written request
for a meeting with the Department Director. Within ten (10) working days of the receipt of a
written request stating the unresolved issues and the desired changes in the written
performance evaluation, the Department Director shall meet with the employee to discuss the
issues. Within ten (10) working days of said meeting, the Department Director shall respond

17



in writing to the employee. The decision of the Department Director shall be final and not
subject to the grievance procedure.

Performance evaluations will include notations of the employee's significant extra efforts, job
related training, commendations and all positive written input.

Probationary Review

Probationary employees shall have the right to request and receive administrative review of
any suspension, demotion, or discharge taken during probation. Such review must be
requested in writing within ten (10) working days of the effective date of the disciplinary
action or it is waived. The request for review shall be made to the Human Resources Officer
or his/her designated representative who shall review the matter within five (5) days of the
request. The findings of the Human Resources Officer or his/her designee shall be final.
This provision is subject to the Personnel Rules and Regulations and the Personnel Rules and
Regulations shall supersedethis section.

Overtime
1. _Deﬁnition

- Overtime will conform with FLSA, Administrative Memorandum dated 86-4, as
amended, and the Personnel Rules and Regulations. The City will pay overtime (in
cash or time off subject to administrative rules) after forty (40) hours of continuous at
work assignment or paid leave in any one work period.

A unit employee required to work beyond his/her regularly scheduled work shift of
either eight (8) or ten (10) hours per day, shall be compensated at time and one-half
(1 1/2) for the excess hours worked. Overtime calculations shall include all leave
time, (including, but not limited to annual leave, bereavement leave and
compensatory time off) which shall be considered part of the employee’s workweek.

2. Distribution

It is the policy of the Maintenance Services Department to provide opportunities for
overtime to all employees on an equal basis except when special job class needs
apply and in accordance with the following guidelines:

Overtime work will be made available on a rotating basis among all Maintenance
Services Department employees. Management personnel will maintain a roster and
will rotate overtime opportunities to each person on the roster subject to employee
- availability or appropriate job class, appropriate skill(s), or appropriate job site needs.
The roster will be in order of seniority with the most senior employee in each needed
job class, skill(s), or job site being offered the overtime opportunity first. If an
individual is unable or unwilling to work overtime, it will be considered that the
employee has passed up the employee's overtime opportunity and the overtime
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opportunity will go to the next individual on the roster. After three (3) turndowns,
management has the authority to assign overtime as it sees fit for that singular
assignment.

3. Holiday

Any represented employee shall be entitled t0 compensation at one and one-half
(1-1/2) times his/her normal hourly rate for any regularly scheduled work which
occurs on a City recognized holiday. Compensation may be taken as either
compensatory time off or salary with the approval of the employee's department.

4. Call Back

When an employee is called back to work on other than a scheduled basis, such
employee shall be paid at one and one-half (1-1/2) times the established rate of pay
for the hours worked;-but-in ne-event for less than two (2) hours—

Work Schedule Change

The City agrees to provide two (2) working days advance notice of shift changes. This
section does not limit the City's right to make shift changes without two (2) working days
notice in case of emergency or operational necessity as defined by management. The City
shall provide time and one-half for hours worked prior to their regularly scheduled shift or
after their regularly scheduled shift for the first three consecutive workdays when a shift is
‘changed without two working days notice.

Split Weekends

The City will review with the affected employee(s), the weekend schedules at City parks and
golf facilities in an attempt to accommodate the employees scheduling preferences. In the
event employee preferences cannot be accommodated, weekend work shall be assigned after
consideration of appropriate job skills, seniority, past weekend service and the needs of the

City. In the event that future Park work groups are similarly affected, the same consideration
shall apply. Other options shall be considered at the employee's request.

Mechanic's Tools

No employee shall be required as a condition of employment to use his or her own tools on
the job. The City shall supply and maintain all tools as are necessary to do the work.

Respirators

The City shall continue to provide respirators and other personal protective equipment as
required that meet CAL-OSHA requirements.
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Tree Crew Assignment

The City shall not assign a tree crew employee to work "out of bucket" on a continuous basis
in the event that the employee requests an alternate assignment due to fatigue caused by such
work. '

A tree crew employee, who has been working “out of bucket” may request an alternate work
assignment due to physical fatigue which may be caused by such work.

If such request(s) occur with any regularity, the City continues to have the right to
reassign/reclassify the employee subject to availability of any alternative position for which
the employee is qualified. If no such alternative position is available the City has other rights
to exercise.

Contracting Out

The City agrees to meet and consult with the Union at least ten (10) working days in advance
on the impact of the issue of contracting out for services which wouid displace currently
employed personnel. "Displace" is defined as termination due to lack of work or downward
reclassification due to lack of work. -

The City reserves the right, after meeting its obligations under law, to contract out any or all
services currently performed or to be performed in the future. However, during the term of
this Agreement no incumbent bargaining unit employee shall be laid off due to City-initiated
contracting out.

Inmate Work Crew Program

An employee will not be required to supervise prisoners unless in the position of Inmate
Crew Supervisor specifically designated for, and trained in, prisoner supervision. However,
in the absence of the Inmate Crew Supervisor, the City may ask for volunteers from
employees who have been trained in inmate supervision. On days when there are no
volunteers in the absence of the Inmate Crew Supervisor, there shall be no inmate crew work.

The following working conditi.ons shall apply:

1. The cage and two-way radio will be installed in the transport vehicle.

2. City will address to the County a means to insure inmates are searched before and
after City duty.

3. The lunch period of the supervisor will not be interrupted, or the time usually given

for the lunch period shall be compensated at the appropriate pay rate.

4. No inmate crew shall exceed five (5) inmates.
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5. Inmate crew members are not allowed to use power tools or equipment.

6. Inmate work crew assignments shall be limited to the following areas and activities:
a. Weed and litter removal.
b. Washing City vehicles.
c. Custodial duties at the City Corporation Yard.
d. Moving City owned property (e.g. auction support, furniture moving).

During the term of this Agreement, no incumbent bargaining umt employee will be
laid off because of inmate crew work.

Alternate Hours of Work Policy

During the term of this Memorandum of Understanding, the City shall work with the Union
to develop-an Alternate-Hours of Work Policy within the-following parameters——

1. City work flow or output shall not be impaired in any way.

2. The City will attempt to accommodate the employee's needs, i.e., request will be
evaluated on a case-by-case basis.

3. A supervisor shall not be able to work alternate hours if it results in a subordinate
being unsupervised at any time.

Contingent Workforce

City and Union agree that there will be no contingent workforce additions that would result
in layoffs of incumbent bargaining unit employees.

Compensatory Time

Accumulation of compensatory time shall be limifed to eighty (80) hours, with an option of
full buy-out at the appropriate rate of pay upon separation of employment with the City.

SECTION 10 - COMMITTEES

A.

Health Care Cost Containment Committee

The Health Care Cost Containment Committee will be abolished due to the elimination of
self-insurance by the City. However, the City will provide an information meeting one time
per year for employee participation.
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Safety Committee

The City and the Union shall cooperate in pursuing safe working practices. In the interest of
increasing safety within City operations and consistent with existing City policy, the Union
may appoint one member to serve on any Safety Committee within the scope of Union
representation. The rotation policy (six month rotation, 1 year term) shall apply.
Recommendations of the Safety Committee shall be referred to the City Manager for review
and action if deemed appropriate by the City Manager.

Each Department Director shall appoint a Safety Committee representative from the Union.
The purposes of the Safety Committee are as follows:

1. To review accidents which occurred since the last meeting of the Safety Committee
and to recommend corrective action.

2. To develop and implement an accident prevention program.

3. To develop and implement a recognition program for personnel who achieve accident
free records or who make significant contributions to the Safety Program.

4, To serve as Liaison between management, the Safety Committee, and the work-group
members and provide a conduit of information about safety.

5. To discuss safety before an accident occurs instead of after the accident.

The Safety Committees will meet at least quarterly and will provide copies of the minutes of
each meeting to the City Manager.

Deferred Compensation Committee

The City's Deferred Compensation Committee shall include one (1) employee designated by
SEIU. The designated employee must be a participant in the City's Deferred Compensation

Program. :
Retirement Committee

The Retirement Committee shall include one (1) voting member who shall be elected by City
employees who are members of the City Retirement Plan.

An election for such member shall occur in June of even-numbered years.

The City shall publicize the current retirement counseling program.
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Career Development Day

Effective Jannary 2008, one (1) day per calendar year shall be designated for career
development, which shall be used to provide on-the-job training and cross-departmental
training opportunities for all bargaining unit employees. Within ninety (90) days following
ratification and approval of this Agreement, a committee comprised of representatives from
the City and the Union shall meet and make recommendations for a curriculum of different
tratning modules to be offered during the Career Development Day.

SECTION 11 - STUDIES

A.

Reorganization

City will discuss reorganization plans and recommendations with Union prior to submission
of recommendations to City Council. During the term of this Agreement, any incumbent

—bargaining-unit-employee whose-compensation-would be negatively impacted-because of
reorganization(s), shall have his/her total compensation package Y-rated.

Salary Study
The City shall conduct a wage/salary study performed by an outside agency to start by

January 1,2010 and be completed by December 31,2011. The completion of this study will
not require the City to implement the results.

SECTION 12 - MISCELLANEOUS

A.

Savings Clause

If any article or section of this Memorandum of Understanding should be found invalid,
unlawful or unenforceable by reason of any existing or subsequent enacted legislation or by
judicial authority, all other articles and sections of this Memorandum of Understanding shall
remain in full force and effect for the duration of this Memorandum of Understanding. Inthe
event of invalidation of any article or section, the City and the Union agree to meét within
thirty (30) days for the purpose of meeting and conferring upon said article or section.

Labor-Management Committee

The City will work with the Union through the existing Labor-Management Committee to
continue dialogue on budget and finance issues affecting City operations and Union
represented personnel.

Americans With Disabilities Act

Language consistent with Federal regulations included in the Americans With Disabilities
Act is included in this agreement and attached as Appendix A.
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Crew and Seniority Lists

The City will provide the Union with quarterly crew lists at the beginning of each quarter and
with annual seniority lists during the month of January of each year.

Catastrophic Leave Plan

As listed in the attached Appendix Page B.

SECTION 13 - PROHIBITION OF JOB ACTION

A.

Prohibition of Job Action

Notwithstanding any other provisions of this Memorandum of Understanding (MOU), City
rule, regulation, ordinance, past practice or policy to the contrary, both parties to this MOU

1.

--and eachemployee in a classification represented by theUnion agreethat:

The unimpaired continuation of City services is of paramount importance to City
residents. Therefore, during the term of this MOU and for a ninety (90) calendar day
period following the stated expiration date of the term of this MOU, neither the
Union nor any employee in a classification or position represented by the Union shall
cause, authorize, engage in, or sanction any type of job action which results in less
than the full and faithful performance of the duties of employment. Lawful
informational picketing on the employee's own time is not prohibited.

An employee who engages in any activity prohibited in Subsection Al hereinabove,
shall not be entitled to any wages or City-paid benefits whatsoever for the period of
the job action. Prior to implementing this provision by adjusting an employee's
paycheck, the City shall give reasonable notification to an employee and opportunity
for the employee to respond in writing. Employees shall have no right to appeal
pursuant to the Personnel Rules ad Regulations, any action by City in implementing
this provision.

In addition to the administrative adjustments agreed to in Subsection A2 hereinabove,
the City reserves the right to take appropnate disciplinary action for such job action
including, but not limited to, discharge.

If the City Council, by majority vote, determines to its satisfaction that Subsection A
hereinabove has been violated by the Union or an employee, the city may take such
action(s) as it deems appropriate including, but not limited to, the actions set forth in
Subsections A2 and A3 hereinabove as to an employee and termination of Section 5
of this Memorandum of Understanding as to the Union.

The Union, its representatives, and represented City employees shall comply with the
provisions of this MOU and shall make at least supererogatory efforts toward
convincing all employees in this unit to fully and faithfuily perform their duties.
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6. In the event of any activity prohibited by Subsection A hereinabove, the Union, its
representatives, and represented City employees agree to take any appropriate steps
necessary to assure compliance with this Memorandum of Understanding.

SECTION 14 - TERM

The term of this Memorandum of Understanding shall commence April 28, 2009 and shall expire
December 31, 2013, except as otherwise provided in this Memorandum of Understanding.
Negotiations for change and/or renewal shall commence by November 1, 2013 unless extended by

mutual agreement.

DATED  Y-29-09

CITY OF SALINAS
. —

ARTIE FIELDS
CITY MANAGER

DATED / ?7.29

SERVICE EMPLOYEES
INTERNATIONAL UNION; TOCAL 52T

BYOEh‘pL\ID

J

AL ORGANIZER

R/A@W

NTEMAYOR v

PRES

RoﬁERT REYNA
NEGOTIATING TEAM

AMEXLOPEZ —— >
NEGOTIATING TEAM

25



APPENDIX A

General Provision Regarding Americans With Disabilities Act

Because the ADA requires accommodations for individuals protected under the Act, and because
these accommodations must be determined on an individual, case-by-case basis, the City and the
Association agree that the provisions of this Agreement may be disregarded in order for the City to
avoid discrimination relative to hiring, promotion, granting permanency, transfer, layoff,
reassignment, termination, rehire, rates of pay, job and duty classification, seniority, leaves, fringe
benefits, training opportunities, hours of work or other terms and privileges of employment.

The Association recognizes that the City has the legal obligation to meet with the individual
employee to be accommodated before any adjustment is made in working conditions. The
Association will be notified of these proposed accommodations prior to implementation by the City.

Any accommodation provided to an individual protected by the ADA shall not establish a past
practice nor shall it be used or cited as past practice in any grievance procedure.

Prior to disregarding any provision of this Agreement in order to undertake required
accommodations for an individual protected by the Act, the City will provide the Association with
written notice of its intent to disregard the provision, and will allow the Association the opportunity -
to discuss alternatives to disregarding the Agreement.



APPENDIX B
Catastrophic Illness Leave Donation Program

A catastrophic illness or injury is one which is expected to incapacitate a regular employee or
immediate family member (as defined under the FMLA) for an extended period of time, and which
creates a financial hardship because the employee has exhausted all of his’her accumulated leave.
-An employee may be granted a Catastrophic Illness Leave until donated hours run out for either
his/her own catastrophic illness or to care for a qualified family member.

The Catastrophic Illness Leave Policy shall allow an employee who is on Family and Medical Leave
to request donations of paid leave from fellow SEIU Union employees.

Conditions
. Conditions under which leave credits may be donated to a tiffi€ bank:

a. An employee may donate annual leave or sick leave.

b. The minimum donation of leave time is four (4) hours.

c. The donation of leave hours is irrevocable. Unused hours stay in time bank unless
program terminates.

d. The recipient, in accordance with regulations of the Internal Revenue Service and
Franchise Tax Board, shall pay state and federal income tax on the value of leave
donated.

e. Leave shall be converted to its cash value at the time donated at the donor’s base hourly
rate and deposited into the Leave Bank. It shall then be credited to the recipient in
equivalent hours figured at the recipient’s base hourly rate at the time the leave is used.

2. Conditions under which leave credits in a time bank may be used:

a. The affected employee shall provide verification of the illness or injury from an attending

physician.
b. -Time off beyond that which is provided under FMLA must be approved by the City

Manager.

Implementation Steps to Establish a Time Bank
1. The SEIU Leave Bank Committee shall:

a. Establish and administer the Leave Bank.

b. Require employee’s donations be made directly to the SEIU Leave Bank Committee
and/or SEIU President to ensure that the employee’s decision to donate or not to donate
is kept confidential.

c. Immediately investigate any allegations of pressure or coercion in the solicitation of
donations for the Leave Bank, and take appropriate action to eliminate such pressure or
coercion.



1.
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In the event the employee’s qualified family member passes away, the SEIU Leave Bank
Committee may extend the leave time beyond one (1) additional pay period, after
bereavement leave is used, if approved by the City Manager.

Require proof of eligibility from the employee benefiting from the Leave Bank, as well
as a signed agreement allowing publicizing of the employee’s situation.

Reach agreement between the employee benefiting from the Leave Bank and the SETU
Leave Bank Committee and/or SEIU President on the content of the in-house publicity.
Publicize the establishment of the Leave Bank Program.

In cases of denial, convene a review panel that shall be comprised of two SEIU Leave
Bank Committee representatives, the affected employee and a Volunteer representative
from the employee’s department.

Review all donations for compliance with this policy.

Notify the recipient that he/she is using donated leave hous.

2. The Finance Department shall:

a.

Advise the SEIU Leave Bank Committee and/or SETU President as to the established
payroll guidelines and require that the donation information be submitted in accordance
to these schedules.

Make appropriate payroll and leave balance adjustments for both the recipient and the
donor.

Convert all donated hours into dollars at the hourly rate of the donor at the time the hours
are donated, and then credit the recipient in equivalent hours at the recipient’s base
hourly rate at the time used.

The SEIU Leave Bank Committee and/or SEIU President and the Finance Department shall keep
track of all hours donated and used in the Leave Bank Program. If the SETU I eave Bank Committee
and/or SEIU President agrees to terminate this program, any hours left in the bank shall be credited
to the donor on a prorated basis.

The Finance Department, Human Resources Department and the SEIU Leave Bank Committee
and/or SEIU President reserve the right to modify this program once it has been established to
correct any procedural errors or issues.



RESOLUTION NO.__ 20042 __ (N.C.S))

RESOLUTION OF THE CITY COUNCIL
OF THE CITY OF SALINAS

WHEREAS, the labor agreement (hereafter *“Memorandum of Understanding” or “MOU"}
between the City of Salinas (hereafter “City”) and Service Employees international Union Local 521
Blue Collar (hereafter “SEIU”) expires on December 31, 2013.

WHEREAS, on June 21, 2011, the City and the SEIU reached Tentative Agreement
establishing the terms of a contract extension expiring December 31, 2015.

WHEREAS, the City Council desires to approve the Tentative Agreement dated June 21, 2011,
conditioned on a successful ratification vote by the SEIU membership at its meeting on June 22, 2011.

NOW, THEREFORE, BE IT RESOLVED by the City Council of the City of Salinas that:

1. The City Council shall approve the Tentative Agreement dated June 21, 2011,
if, and only if, the SEIU membership ratifies the Tentative Agreement at their
entirety at the ratification meeting on June 22, 2011.

2. If the SEIU membership ratifies the Tentative Agreement dated June 21, 2011,
as discussed in paragraph 1., above, the Tentative Agreement shall be deemed
approved by the City Council without the necessity of an additional meeting of
the City Council.

3. Except as expressly modified by the terms of this Resolution, all other terms
contained in the expired MOU shall remain status quo unless and unti! changed
by the City Council following the statutory provisions set forth under California
Government Code section 3500 et seq.

BE IT FURTHER RESOLVED that the City Manager is hereby authorized to take any action
required to implement the actions described in this Resolution.

PASSED AND ADOPTED THIS 21st DAY OF JUNE 2011

AYES: Counciimember: Barrera, Craig, De La Rosa, Lutes, McShane, Sanchez and Mayor Donohue
NOES: None

ABSENT: None



Dénais Donohue, Mayor

ATTEST:

(Jayy a;,,--u,,\,&(/

Ann Camel, City Clerk




TENTATIVE AGREEMENT BETWEEN THE CITY OF
SALINAS AND SERVICE EMPLOYEE INTERNATIONAL
UNION, LOCAL 521 BLUE COLLAR (SEIU) FOR CONCESSION
ITEMS EFFECTIVE JULY 1, 2011

To assist the City of Salinas in these difficult financial times, the Salinas Employee Intemational
Union. Local 521 (SEIU) and the City of Salinas agree to an amendment to the current
Memorandum of Understanding with this side letter.

The City and Service Employee International Union (SEIU) agree to the following:

A. The City agrees that it will rescind unit layoff notices identified during the FY 2011-12
budget process and not layoff unit members during the first six months of the 2011-2012
Fiscal Year. beginning July 1, 201 1; '

B. Contract Term Extension

December 31, 2013 to December 31, 2015
C. Defer Salary Increases

Deferral of a salary increase in the amount of 4% from 12/01/11 to 12/01/13; Deferral of
a salary increase in the amount of 4% from 1/01/13 to 1/01/15;
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