
CITY OF SALINAS, CALIFORNIA 

 

INVITES YOUR INTEREST IN THE POSITION OF:  

ASSISTANT  

CHIEF OF POLICE  



  

THE COMMUNITY 

The City of Salinas is the 34th largest City in the state with a population of approximately 161,042. It is 

located in beautiful Monterey County, California. Salinas offers a great career opportunity for an 

Assistant Chief of Police.  

As the city with the largest population in California’s Central Coast, Salinas is a multicultural and diverse 

community and a key asset in today’s global economy.   The City’s diverse community is comprised of 

an approximate 75% Hispanic population. The median age of the community is 29.3 years young.  The 

region offers various cultural family events and consistent Mediterranean climate for year-long outdoor 

activity.  Salinas also boasts about being among the top ten cities in the nation with the cleanest air. 

With world-class events that take place in the city each year, such as the California Air Show, California 

Rodeo, and Forbes Ag Tech Summit, and world-renowned amenities right next door, including the 

Pebble Beach Golf Resort and the Monterey Bay Aquarium, Salinas is a place that truly has it all. The 

city is also home to a wealth of cultural and historic assets, including the Steinbeck museum– the only 

museum in the country devoted to a single author - along with Steinbeck’s family home.  Additionally, 

Salinas is home to educational institutions such as Hartnell Community College founded in 1920 and a 

California State University Monterey Bay presence.   

Although agriculture forms the economic base, more than 100 manufacturing, financial, and medical 

related firms call Salinas home. Salinas has a global reputation as an agriculture and innovation hub.  It 

is a source for agricultural research and resources and is developing the latest technology and 

advancements. Some of the largest employers in the city include:  the County of Monterey, Taylor 

Farms, D’Arrigo Bros, and Salinas Valley Memorial Hospital. 

THE CITY GOVERNMENT 
 

The City of Salinas was incorporated in 1874 and became a Charter City in 1903.  The City operates 

under a Council-Manager form of government. The City Manager is responsible for all City 

departments except the appointed City Attorney. The seven-member City Council includes six 

members elected by district for four-year staggered terms on a nonpartisan basis, plus the Mayor who 

is elected at-large and serves a term of two years. 

The City employs 728 full and part-time employees with a FY 2017-18 budget of $185M. The City 

Manager leads and directs the City’s seven departments which include: Administration, Community 

Development, Finance, Fire, Library and Community Services, Public Works, and the Police 

Department. 

MISSION STATEMENT 
Working in partnership with the people of Salinas to enhance the quality of life through the delivery of 

professional, superior and compassionate police services to the community. 

 

 



  

THE DEPARTMENT  

 

The Department has three operating divisions: Field Operations, Administration and Investigations. The 

Department staffs the Divisions with 172 authorized full-time sworn staff and 55 professional staff.  The 

Police Department is largely funded by the General Fund, Measure G and Measure V with an operating 

budget of $49M in FY 2017-18 and proposed operating budget of $52M for FY 2018-19.  

The members of the Salinas Police Department operate under the philosophy of Community-Oriented 

Policing in an effort to enhance the quality of life in the City. The Department has committed to engaging 

partnerships to leverage resources to address community issues. Gang violence remains at the forefront of 

community concerns. The Department continues to strive to provide efficient and proactive police services 

to a diverse community. The Department is actively engaged in prevention and intervention efforts in the 

community, working in close partnership with service providers from government, education, nonprofits and 

community-based organizations, such as the City’s Community Alliance for Safety and Peace division focused 

on community-wide violence reduction, Building Healthy Communities, Police Activities League, and Salinas 

Police Department’s Community Academy, among others. 

The Department has engaged in the US Department of Justice, Office of Community Oriented Policing 

Service’s Collaborative Reform Initiative that focuses on improving the Department’s responsiveness and 

accountability to the community. The Department has implemented a body worn cameras program to 

support accuracy, accountability and transparency. The Department is also implementing a new, state of the 

art Records Management System (RMS) and has funded new equipment and new police headquarters 

expected to be completed within the next 3-5 years.   

THE POSITION 
 The Assistant Chief of Police is an at-will position reporting directly to the Police Chief. 

 Serves as Chief of Police during absence of the Chief. 

 Oversees all divisions apart from the Internal Affairs unit. 

 Assists in planning, organizing, coordinating, and administering operation activities. 

 Analyzes operational costs and directs preparation of annual budget requests and 
justifications. 

 Assists in administering the annual budget. 

 Attends City Council and community meetings. 

 Facilitates the counseling and disciplining of personnel. 

 Determines service levels and staffing requirements. 

 Fulfills emergency response obligations on a 24/7 basis, as needed. 

 Most importantly, builds and maintains positive working relationships with other 
departments, co-workers, other City employees, community groups and the public. 

 Please visit the City website for a complete job description. 

 



 
 

 

                                                                                                                                                                                                                                  

                                                                               

 

 

 

 

 

  

   

    

 

  

 

 

 

 

 

 

   

 

 

 

 

 

 

THE IDEAL CANDIDATE 
The City of Salinas is seeking an Assistant Chief of Police who will be a strong and committed leader who earns 
the respect from his/her staff.  The ideal candidate will be fair, ethical, and one who embraces diversity and is a 
leader for cultural awareness for all staff and a team player within the organization.  Candidates who can 
demonstrate a proven track record in implementing a Community Oriented Policing, working with ethnically 
diverse cultures, and can demonstrate their experience in working with community based programs, with 
knowledge and experience in modern violence prevention and intervention techniques and are able to articulate 
modern policing theories and best practices are essential for this position. 
 
At a minimum, candidates must possess a Bachelor’s Degree in a related field,  and have eight years of 
progressively responsible experience in municipal law enforcement work, including a minimum of two years at 
the rank of Police Commander, or equivalent.  Possession of a valid California Driver’s License at time of 
appointment.  Possession of an Advanced POST Certificate. Possession of a POST Management Certificate or 
equivalent and a Master’s degree are desirable.  Bilingual preferred, but not required. 
 

THE COMPENSATION 
The salary is $13,152 - $15,987 monthly with 2.5 % increases effective January 1, 2018 and January 1, 2019.  This position 

will be filled on an at-will basis and will be assigned to the Department Directors Compensation Plan.   The City also offers 

an attractive benefits package, including: 

Health Insurance - The City currently pays 100% of the cost of the CalPERS PORAC health plan, Delta dental plan and 
Medical Eye Services plan for employees and their eligible dependents.  Other PERS health coverage may be available 
depending upon residence.  If an employee elects a health plan other than PORAC, the City will contribute an amount equal 
to the premium of the PERS Choice health plan. 
 

Biennial Physical Examination – The city provides a city-paid biennial physical examination every 24 months.  Employees age 
40 and over are eligible for the physical examination every 18 months (after two years of continuous employment). 
 

457/401(a) Compensation – City-paid contribution based on months of service with the City. 
 

Annual Leave – May be used for vacation and/or sick leave.  Leave is accrued at a rate of 22 days per year for the first five 
years; 27 days per year for years six through 10, with additional longevity increases in annual leave after ten years of 
employment. 
 

Management Leave – 160 hours per year (pro-rated). 
 

Holidays – 12 per year plus 2 floating holidays. 
 

CalPERS Retirement Plan – 2.7% at 57 for new members with a 12.75% member contribution rate and 3% at 55 for classic 
members with a 9% member contribution rate. 
 

Life Insurance – Term life insurance in the amount of $150,000. 
 

Bilingual Pay - $250 per month if the incumbent speaks and uses Spanish in the course of his/her job duties (subject to 
passing a City-administered bilingual exam and administrative approval). 
 

Auto – City assigned vehicle or $750 per month auto allowance. 
 

Uniform Allowance – City pays six hundred ($600) per calendar year for uniform replacement and maintenance. 
 

The City also offers bereavement leave, voluntary physical fitness/wellness program, long term disability and family and 
medical leave.  This positon is designed as “at will” under the Department Directors Compensation Plan.  Please visit the City 
website for a full description of benefits. 

 

 

 

 

TO APPLY: WWW.CALOPPS.ORG 

All candidates must apply online at www.calopps.org and must attach a letter of interest and resume in PDF format to 
the CalOpps application.  Filing Deadline:  FRIDAY, SEPTEMBER 15, 2017 at 5:00 p.m.   

For questions, please contact Sylvia Enriquez, Human Resources Analyst at (831) 758-7259 or email at 
sylviae@ci.salinas.ca.us.  Required attachments will be accepted via email prior to close of recruitment.  Those applicants 
whose education and experience most closely match the desired qualifications will be invited to an oral board exam and/or 
assessment center at the City of Salinas.  City of Salinas reserves the right to change the testing process based on the needs 
of the agency. 
 

Job offer is contingent on applicant passing a reference check and background investigation including education verification, 
a criminal history investigation with the Department of Justice Livescan, and pre-employment physical examination including 
a drug screening.  
 

City of Salinas, Human Resources Department, 200 Lincoln Avenue, Salinas, CA 93901 
 (831) 758-7259 Telephone and (831) 758-7941 Fax 

 

 

http://www.calopps.org/
mailto:sylviae@ci.salinas.ca.us

